What is a Job Grant?

A payment aimed at helping the Jobcentre Plus customer or their partner to make the transition from benefit to paid employment.  

Rates: 

£100 for single people and couples without children 

£250 for all lone parents and couples with children

Eligibility – The Customer or their partner must be moving directly from welfare benefit into paid work of at least 16 hours per week (or 24 hours per week in the case of the partner).  This can be a new job, or increase in hours of a part time existing job.  Employment is expected to last 5 weeks or more.  The customer must have been in receipt of a qualifying benefit (or combination of qualifying benefits) for the previous 26 weeks without a break immediately prior to moving into remunerative work.  The qualifying benefits are: 
· Income Support (IS) 
· Jobseekers Allowance (JSA) 
· Employment and Support Allowance (ESA) 
· Severe Disability Allowance (SDA) Not available to new claimants since 2001, only applicable to existing recipients. 
· Incapacity Benefit (IB) 
· Jobcentre Plus/New Deal Allowance payments based on JSA(IB), JSA(C), IS, IB, SDA or ESA. 
· A combination of the above 
· Linking provision exists. A break of one day will mean that the qualifying criteria are not met. Exceptions include where customers are on Jury Service or received benefits in Northern Ireland during the 26-week period.

Payment – There is no need for the customer to claim.  Payment of the Job Grant will be made automatically.  Customers must notify Jobcentre Plus within 21 days of starting work to be able to receive the Job Grant.  Jobcentre Plus Benefit Delivery Centre processing staff are responsible for identifying customers who are eligible.  This is done when they receive notification that the customer is starting paid work expected to last 5 weeks or more.  

What are Housing Benefit / Council Tax Benefit Extended Payments?
Housing Benefit / Council Tax Benefit Extended Payment provide help for living expenses to bridge the gap from the end of a benefit claim and the customer receiving their first wages.  The benefit period is 4 weeks from the last day of entitlement to Income Support / Jobseekers Allowance (Income Based) / Employment Support Allowance (Income Related) and the rate to be paid is based on the last week of entitlement to Housing Benefit / Council Tax Benefit at the time IS /JSA (IB) / ESA (IR) ended.

Eligibility – The claimant or partner must be receiving Income Support or income-based Jobseekers Allowance or income-related Employment and Support Allowance immediately before they:-

· Commence employment as an employee or as a self employed earner or

· Increase their hours of work within their current part time employment or

· Increase their earnings from such employment and benefit ceases, and

· Have been continuously in receipt of IS, JSA (IB) or contributory JSA or ESA (IR) for at least 26 weeks immediately prior to the date IS / JSA (IB) / ESA (IR) ceases and 

· Be liable for rent or Council Tax immediately before IS / JSA (IB) / ESA (IR) ceases.

Payment – There is no need for customers to make a claim for an extended payment from the Local Authority when their qualifying income-related benefit IS / JSA (IB) / ESA (IR) ceases.  Housing Benefit can be paid in one of three ways: directly to the tenant or direct to the landlord or rebated from the amount of rent payable.
What are Tax Credits?
Working Tax Credit (WTC) and Child Tax Credit (CTC) help to support families with children and working people on low incomes (employed or self employed.)  It is available to single customers as well as couples and families.  There are extra amounts available for working households in which someone has a disability or has Childcare Costs.  Where someone incurs the costs of qualifying childcare, the customer may be able to get 80% of childcare costs paid up to certain maximums when they use registered approved childcare.  Information on registered childcare can be found through the local Family Information Service.  Customers responsible for a child or young person can claim WTC if aged 16 or over and work at least 16 hours per week.

Eligibility – 
Working Tax Credits: 

· Aged 25 or over and work at least 30 hours per week 
· Aged 16 or over and work at least 16 hours a week 
· Have a disability which puts them at a disadvantage in getting a job 
· Customer or partner are aged 50 or over and work at least 16 hours per week and are returning to work after claiming qualifying out-of-work benefits for at least 6 months.
Child Tax Credits:

· Single parents who work 16 hours or more a week to claim help with childcare costs
· Generally customer and partner must both work 16 hours or more a week to claim help. Only one person has to work 16 hours or more if one is ill or disabled and claiming disability benefits, in hospital, in prison - serving a custodial sentence or remanded in custody awaiting trial or sentence 

Payment – Child Tax Credits are paid by HMRC direct to the main carer, that is, the person mainly responsible for the child(ren)’s care and who receives the Child Benefit. However, the household may choose to nominate a different main carer of the child(ren) if they wish.  Working Tax Credit is also paid by HMRC directly to the customer. 
Further information:-

For more information on In Work Benefits and services available from Jobcentre Plus please go to www.directgov.uk  
